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Retiring From SMU - 2024

You are considered an SMU retiree and will be eligible for the retiree benefits explained below if
you leave SMU at age 60 or older with at least 10 years of SMU employment, and you were
enrolled in the SMU Medical Plan during the 5-year period immediately preceding your
retirement date.

Retiree Medical - Retirement Prior to Age 65

As a retiree, you and your spouse, if eligible, may continue BCBSTX Medical and Rx coverage
until you reach Medicare eligibility at age 65.

If you were enrolled in an SMU medical plan for the five-year period immediately preceding
your retirement, SMU still pays an Employer Portion of the monthly BCBSTX medical
premium for you and an eligible spouse. Your spouse must have been married to you
for at least five full years immediately preceding your retirement date.

At age 65, your Medical/Rx coverage will transition to the Emeriti Health Plan for Medicare-
eligible retirees (described below). This requires an election on your part. Please contact
the Benefits Office (214-768-3311) six months prior to your 65™ birthday.

If your spouse is less than age 65 he/she remains in BCBSTX until age 65.

If your spouse reaches age 65 before you do, you will both remain in BCBSTX coverage
until you become Medicare-eligible at age 65.

If you predecease your spouse, he/she will continue to be eligible for continued coverage

and the SMU premium subsidy. He/she will transition to the Emeriti Health Plan at age 65,
with the applicable SMU premium subsidy, as explained below.

Retiree Medical - Retirement At Age 65 or Older

If you retire at age 65 or older (i.e., Medicare eligible) with 10+ years of service, you may enroll
in the Emeriti Health Plan (administered by Aetna), as long as you are enrolled in Medicare
Parts A & B on your retirement date.

If you retire at age 65 or older and your eligible spouse is less than age 65, he/she will
continue with BCBSTX medical/Rx coverage until age 65.

If you predecease your spouse he/she will continue to be eligible for continued coverage
and the age-based SMU premium subsidy.

SMU Premium Subsidy:



you were hired prior to January 1, 2008 and you were age 40 or older on January 1, 2008.
you meet the age 60 and 10 years of SMU employment criteria when you retire, and

you were enrolled in an SMU Medical Plan for the 5-year period immediately preceding
retirement.

The premium subsidy will also be paid on behalf of your spouse if you have been for at
least five full years immediately preceding your retirement date.

The SMU monthly premium subsidy effective January 01, 2024 and going forward for an
eligible retiree and eligible spouse partner is:

Age 65-69: $142
Age 70-74: $166
Age 75+: $198

Emeriti Health Account

Your Emeriti Health Account will be used to pay your portion of Medical and Prescription Drug
premiums until the funds in your account are depleted. Once the funds have been depleted,
you will pay your portion of the premiums via secure ACH withdrawal from your personal bank
account.

Medicare
When you retire, Medicare will become the primary payor when you reach age 65 so it is

important to apply for Medicare at least three months prior to your retirement date.

Medicare Part A (Hospitalization): Contact Social Security Administration three months
before you reach age 65 to enroll in Part A, even if you are still working. You may enroll
online for Medicare A only by going to www.medicare.gov.

Medicare Part B (Physician and Out-Patient Services): Contact Social Security
Administration three months before you plan to retire to enroll in Part B.

Medicare Part D (Prescriptions): When you retire, A n  hiiA



Because the cost of the Emeriti Dental Plan is considerably higher, you should consider
continuing your current SMU dental coverage through COBRA.

You will receive a COBRA enrollment package from Healthcare Services, SMU’'s COBRA
Administrator, shortly after you retire.

Prior to the end of the 18-month COBRA period you may transition to the Emeriti Dental

Plan administered by Aetna - during the next open enrollment, normally in November to be
effective the 1% of the following year.

Flexible Spending Accounts

If you are enrolled in the Health Care Flexible Spending Account (FSA), your FSA will terminate
as of the date you retire from SMU. Eligible medical expenses incurred prior to your retirement
date will still be eligible for reimbursement, but expenses incurred after your retirement date will
not be eligible unless you elect to continue Health Care FSA coverage under COBRA.

As noted above, you will receive a COBRA enrollment package from Healthcare Services,
SMU’s COBRA Administrator, shortly after you retire.

If you are enrolled in the Dependent Care FSA, your balance will continue to be available for
reimbursement of eligible expenses incurred at any time within the current calendar year.

403(b) Retirement Account — Required Minimum Distributions

Your Required Minimum Distribution (RMD) is the minimum amount you must withdraw from
your 403(b) account each year. If you are no longer actively working for SMU as of April 1 of the
year you reach age 73, you are required to begin taking required minimum distribution (RMD)
from your account. If you don’t withdraw a RMD, fail to withdraw the full amount of the
RMD, or fail to withdraw the RMD by the applicable deadline, the amount not withdrawn
is taxed at 50%.

You will begin receive notifications from Transamerica prior to your first RMD. Please contact
Todd Hutson, SMU’s Retirement Planning Consultant, prior to leaving SMU to discuss
distribution requirements and your rollover options. Todd can be reached at 214-768-7504.

Important: If all or a portion of your SMU 403(b) account remained with TIAA CREF when
SMU transitioned to Transamerica on January 1, 2012, call 800-842-2638 to discuss distribution
requirements and your rollover options.

Tuition Benefits
Retired staff and faculty, their spouse and dependent children are eligible for Tuition benefits, as




If you were hired prior to June 1, 1995, you are eligible to receive payment for unused
vacation days, not to exceed one year of your current annual vacation accrual.

If you were hired on or after June 1, 1995, you are eligible to receive payment for up to 10
days of unused vacation.

Payment for unused vacation days, up to the maximum allowed, will be paid (direct
deposit) during the pay period following the pay period your final paycheck is processed —
if time off (including NLT — No Leave Taken) for all months preceding your retirement has
been reported and approved. To avoid a vacation payout delay, be sure to review all






Dallas Social Security Office

Telephone:



